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Introduction

Bassaleg School was inspected as part of a national programme of school
inspection. The purpose of inspection is to identify good features and shortcomings
in schools in order that they may improve the quality of education offered and raise
the standards achieved by their pupils. The inspection of all schools within a six-year
cycle is also designed to give parents information about the performance of their
childdés school

The inspection of Bassaleg School took place between 15/03/10 and 19/03/10. An
independent team of inspectors, led by Julia Helen Cantle Longville undertook the
inspection. Estyn, a statutory body independent of, but funded by, the National
Assembly for Wales, commissioned the inspection.

The team was required to report on the standards achieved by pupils, the quality

of education provided by the school, the quality of leadership and management

and the contribution made by the school to
cultural development.

Estynds reports follow its guidance for the
available on the Estyn website (www.estyn.gov.uk). The table below explains the
terms that Estyn uses to indicate quantities. The table is for guidance only.

Nearly all with very few exceptions
Most 90% or more

Many 70% or more

A majority over 60%

Half/around half | close to 50%

A minority below 40%

Few below 20%

Very few less than 10%

The five-point scale used to represent all inspection judgements in this report is as
follows:

Grade 1 good with outstanding features

Grade 2 good features and no important shortcomings

Grade 3 good features outweigh shortcomings

Grade 4 some good features, but shortcomings in important areas

Grade 5 many important shortcomings


http://www.estyn.gov.uk/
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There are three types of inspection.

For all inspections, there is a written report on seven key questions.

For short inspections, there are no subject reports.

For standard inspections, there are also reports on six subjects.

For full inspections, there are also reports on all subjects.

Estyn decides the kind of inspection that a school receives, mainly on the
basis of its past performance. Most schools receive a standard inspection.
All nursery schools, special schools, pupil referral units and any new or

amalgamated schools receive a full inspection.

This school received a short inspection.
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Year groups and key stages

Schools use a common system of numbering year groups from the start of
compulsory schooling to 18 years of age. This system emphasises the importance of
continuity and eases communication among schools, governing bodies, parents and
LEAS.

The term 6Receptiond (R) refers to the
reach the age of 5 during the academic year. Year 1 refers to the year group of
pupils who reach the age of 6 during the academic year and so on. Year 13 is the
year group of students who reach the age of 18 during the academic year.

Primary phase:

Year R Y1 Y2 Y 3 Y 4 Y5 Y 6
Ages 4-5 5-6 6-7 7-8 8-9 9-10 10-11

Secondary phase:

Year Y7 Y 8 Y9 Y 10 Y11 Y 12 Y 13
Ages 11-12 | 12-13 | 13-14 | 14-15 | 15-16 | 16-17 | 17-18

The National Curriculum covers four key stages as follows:

Key stage 1 Year 1 and Year 2
Key stage 2 Year 310 Year 6
Key stage 3 Year 7 to Year 9
Key stage 4 Year 10 and Year 11

year
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Context

\ The nature of the provider

1 Bassaleg School is a mixed 11-19 school maintained by Newport Local
Education Authority (LEA). It has 1731 learners on roll and of these 349 are in
the sixth form. At the last inspection, in March 2004, there were 1741 pupils
and students in the school. Of these, 346 were in the sixth form.

2 The school is situated on the outskirts of the city of Newport. The majority of
pupils who attend the school come from the city and a significant minority come
from more rural areas. The majority of pupils come from neither prosperous nor
economically disadvantaged areas.

3 Pupils come mainly from five partner primary schools. Around 4% of pupils are
entitled to Free School Meals (FSM). T h e s ¢ h o e ¢todess the whola k
ability range. Twenty-four pupils have statements of Special Educational Needs
(SEN) and a further 117 pupils have been identified as needing some support.
Almost all pupils speak English as their first language. There is a very small
number of pupils from ethnic minority backgrounds in the school.

4 The Senior Leadership Team (SLT) consists of the headteacher, a deputy
headteacher and four assistant headteacher. The headteacher has been in
post since 1985 and the deputy headteacher was appointed from within the
school in 2007. With the exception of one of the assistant headteachers, all
other members of the SLT were in the school at the time of the last inspection.
Two of these staff were promoted to their current post from within the school.

The school’'s priorities and targets |

5 The school fistrives for excellence in al/|l
aims are that the school:

¢ will be a happy and caring community where there is encouragement and
opportunity for all learners to achieve their potential, where they feel valued
as individuals and learn to co-operate with one another;

¢ will be an ordered and disciplined place, where the students know that they
will find the guidance and support they need,;

e recognises all the needs of the learners i intellectual, spiritual, social and
physical and endeavours to meet those needs in a manner suited to the
individual;

e sees that learners are recognised as individuals and are cared for as
individuals; and

e continues to strengthen the links which have been developed with the
community which it serves and of which its learners are part.

6 The school also has a number of educational aims that focus on learners
achieving their potential through acquisition of the knowledge and skills
relevant to adult life and employment in a fast changing world.
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Summary

7

Bassaleg is an outstanding school that achieves exceptionally high standards
of achievement as a result of innovative and consistently high quality teaching

and leadership.

Table of grades awarded
Key Question Inspection grade
1 How well do learners achieve?
2 How effective are teaching, training and assessment?
3 How well do the learning experiences meet the needs
and interests of learners and the wider community?
4  How well are learners cared for, guided and
supported?
5 How effective are leadership and strategic
management?
6 How well do leaders and managers evaluate and
improve quality and standards?
7 How efficient are leaders and managers in using
resources?
8 These match the gradesinth e s ¢ h o -@JalGasion sepgolt.f
9 The following table shows the percentage of grades awarded for teaching at
each key stage, and in the stages combined in the 93 lessons observed during
this inspection.
Grade 1 Grade 2 Grade 3 Grade 4 Grade 5
KS3 34% 53% 13% 0% 0%
KS4 50% 30% 20% 0% 0%
KS3+KS4 39% 46% 15% 0% 0%
6th form 58% 38% 4% 0% 0%
Total 44% 44% 12% 0% 0%
Standards
10 Data provided by the school show that around half of pupils enter the school in
Key Stage (KS) 3 with a reading age below their chronological age. Also, the
proportion of more able and less able pupils is broadly in line with national
norms.
11 At KS3in 2009, results in National Curriculum (NC) teacher assessments in all

three core subjects (English, mathematics and science) were a lot higher than
local and national averages. Performance was equally strong in the three core
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subjects. Over the last four years there has been an upward trend in
attainment.

In comparison with schools with a similar percentage of pupils entitled to free
school meals, attainment in KS3 in 2009 was in the top quarter in all core
subjects and the CSI. Performance in the last three years has been well above
the averages in similar schools for almost all indicators. Boys occasionally
outperform girls.

At KS4 in 2009, results in external examinations were exceptionally high.
Results in all key indicators were much higher than local and national
averages. The percentage of pupils who achieved the Level Two Threshold (a
volume of qualifications equivalent to five General Certificate of Secondary
Education (GCSE) passes at grades A* to C), including passes in English and
mathematics, was 29 percentage points higher than the local average and 25
percentage points above the national average. As in KS3, the performance of
boys is similar to that of girls.

In 2009, the percentage of students who followed courses equivalent to two
Advanced (A) levels and who achieved the Level Three Threshold was above
local and national averages. Results in 2009 were much higher than in the
previous yeatr.

Almost all learners achieve excellent standards in the key skills. There are
outstanding features in standards of communication, numeracy and Information
Communication Technology (ICT). The standards learners demonstrate in
personal and social skills, working collaboratively with others and improving
their own learning and performance are exceptionally good.

Learners make good progress in developing their bilingual competence. They
achieve good standards in Welsh second language. Their skills in the language
are further enhanced as a result of hearing incidental Welsh spoken regularly
by many teachers in lessons and around the school.

All learners, including those with SEN, make very good progress in their
learning. The most recent figures indicate that results at the end of KS4, when
matched to prior attainment at both KS2 and KS3 are usually above
expectations. Most learners make very good progress within the key stages
and across the curriculum. Almost all learners understand how well they are
doing and how they could improve. All pupils on the AEN and SEN register
leave school with a recognised qualification. This is an outstanding feature.

Learners demonstrate an extremely positive attitude to learning and almost all
are exceptionally well motivated. The consistently outstanding work that
learners produce across subjects reflects the high expectations they have of
themselves. Almost all learners have mature personal and social skills. They
are very confident and get on very well with each other and members of staff.

Learners make very good progress in their spiritual, moral, social and cultural
development. The behaviour of almost all learners is outstanding both in class
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and around the school. A very few pupils, usually boys at KS3, disrupt the
learning of others in a very small number of classes. Overall, learners engage
fully with the high expectations the school has of them, both in terms of their
work and their behaviour and attitude to learning.

Attendance is good. At just over 93%, it is better than the average locally,
nationally and in similar schools.

The quality of education and training

21

22

23

24

25

26

The school has a very eff ectthinkirgarfdo c u
learning skills. This makes learners more aware of how they learn best and
encourages them to identify and apply links between subjects. Almost all
teachers ask well-targeted questions which make sure that learners are

actively involved in lessons. Teachers use an extensive and innovative range

of teaching and learning strategies across all subjects to challenge and
stimulate learners.

There are strong relationships between teachers and learners that establish a
purposeful learning culture in almost all lessons. Teachers usually set time-
limited tasks, which are very often amended to suit and challenge learners of
different abilities. Almost all teachers focus very successfully on group work
across subjects and key stages. This empowers learners to contribute very
effectively to their own learning and that of their peers.

Teachers assesslearner s @ pr ogr es s Theyplgnregidlar,e c t i
purposeful and effective self-assessment activities across subjects and key
stages, whi ch contribute successfully t
theyaredoing. Al most al |l t eacher sworkegularlybre a r
thoroughly. In almost all cases, teachers routinely write very helpful comments

i n | earner sod books an dningfel targdtstoehalp thema |
improve.

The school makes very efficient use of its computerised system to track

| ear ner s O0Thipenablps tlees w0 identify early any learners who may
need additional support and put it in place quickly. Reports to parents focus
appropriately on what learners know, understand and can do in each subject
and set manageable targets for improvement. The school 6s as
arrangements meet the requirements of the examination boards.

The school provides a very good range of educational opportunities in a safe
and stimulating environment. Learners have full access to the curriculum. An
outstanding feature is the culture of high expectation.

The school provides clear and impartial guidance at option choice time and
meets individual needs well. There are a number of very strong innovative
schemes which benefit learners. These include the Year (Y) 7 critical thinking
course, which develops learners thinking skills, the option choice course of
study support at KS4 and the level 4 undergraduate modules in the sixth form.
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The school already meets the Learning and Skills (Wales) Measure 2009. It
offers a range of vocational courses and the 2010 option choice programme at
both KS4 and in the sixth form further extends the good practice already
established. Partnerships with other providers are at an early stage of
development.

There are many outstanding features in the provision that the school makes for
all its learners. These include the:

e curricular provision for the development of thinking skills;

e variety and quality of enrichment activities which take place during and
after the school day;

e curricular links with the primary partner schools;

e whole-school approach to promoting sustainable development and global
citizenship, much of which is led by learners; and

e provision of careers guidance and experiences of the world of work.

The school promotes clear values whi
social and cultural development. Learners are skilled at working together and

in supporting each other. They welcome opportunities to take responsibility

and support those less fortunate than themselves in local, national and
international contexts. The school prepares pupils very well for adulthood and
work.

The school provides high quality care, guidance and support. Theda i | y ¥
Dado team and regular middl e manageme
communication at all levels.

Parental attendance at open evenings is very high. The school evaluates
meetings in detail and takes action to improve communication further. Pupils 6
opinions influence significantly developments in the school. The school council
is the driving force behind several of t he s c h onelofdthem are i
undertaken in collaboration with councils in partner primary schools.

A very comprehensive option programme at the end of KS3 and KS4 prepares
pupils thoroughly to make informed decisions about the suitability of courses
available. Form tutors in Y9 and Y11 are trained to provide impartial option
guidance. Pupils benefit from high quality careers guidance at all key stages.
The learning coach provides high quality support and mentoring to pupils.

There are very strong pastoral and curricular links that promote continuity and
progression with partner primary schools. The development of key skills across
the curriculum is a significant strength of the Transition Plan. Identified
vulnerable pupils have very effective additional transition support during and
after they progress to Y7.

The school makes very effective use of outside agencies to supplement its
school based support. The school counsellor works closely with the heads of
year to provide specialist support on a range of personal issues. Child
protection procedures are well developed and all members of staff are trained
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to NSPCC standards.

Very well-planned and regular pupil performance review days supplement
arrangements for rigorous monitoring and tracking of progress. They provide
learners with an overview of target setting, preferred learning styles and future
aspirations as well as academic progress.

Pupils with a wide range of Additional Learning Needs (ALN) receive high
quality support. The organisation and management of provision are
outstanding. Identification procedures are rigorous and make sure that
intervention strategies are directed appropriately. A significant strength is the
carefully planned and well-delivered literacy and numeracy support. There is a
well-developed reading buddy scheme in Y7.

The school places very good emphasis on equality of opportunity. Pupils from
all backgrounds are encouraged to strive for excellence. The work of the
gender working party has resulted i
achievements.

The school council in collaboration with the cluster school councils has
developed a comprehensive anti-bullying policy. Committed peer mentors are
trained to support and mediate in disputes between pupils. Extensive
charitablei nt ernati onal | inks strengthen
diversity.

Leadership and management
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The headteacher provides very strong leadership and strategic direction to the
work of the school. He successfully encourages innovation by other leaders
and managers. He has created a culture in which leaders and managers
display outstanding understanding of the importance of self-evaluation and
how it informs planning for improvement.

The senior leadership team and middle managers provide very strong
leadership in their areas of responsibility. The combined efforts of leaders and
managers in the school have led to outstanding outcomes in many aspects of
the school s provision.

Leaders and managers take very good account of the priorities of the Welsh
Assembly Government, especially the
and reducing the gap in performance between boys and girls. Targets for
individuals, groups and the school as a whole are used very well to help to
drive improvement.

The governing body contributes extremely well to the strategic leadership and
management of the school. Governors are very well informed about issues
that affect the work of the school and make an important contribution to
development planning and school self-evaluation.

There is an outstanding culture of self-evaluation that is embedded firmly

n
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throughout the work of the school. It is driven by all leaders and managers who
have a very clear awareness of their roles and responsibilities. Arrangements
for self-evaluation are highly systematic and robust. They focus clearly on
standards, teaching and learning and on enabling pupils of all abilities to
achieve their potential.

The extent to which stakeholders are involved actively in the self-evaluation
process is outstanding. There are extremely strong, positive relationships and
professional dialogue in the school. This enables subject and year teams to
reflect upon their work and establish clear priorities for improvement. All
subject and Year teams produce self-evaluation reports of outstanding quality.

The outcomes from self-evaluation are used extremely well to plan for
improvement. There is a consistently clear and strong link between self-
evaluation and planning for improvement across the school. On a few
occasions, targets for improvement, particularly from subjects, are not specific
enough to be easily measurable.

The school has made excellent progress since the last inspection. Standards
have been improved in all key indicators of performance.

There are enough teachers for the school to run efficiently and to enable the
curriculum to be taught very effectively. The teams of administrative and
technical support staff ensure routine functions operate very well.

Overall, learning resources are good with no important shortcomings. Nearly
all departments have a range of good quality teaching and learning materials,
including those produced by teachers in the school. The resource provision for
learners with ALN is good.

The extensive campus includes many areas suitable for a range of sporting
activities and a deoentll yvsde odaladis eotH
enough accommodation for the number of pupils on roll and a few classrooms
are too small. Many parts of the school accommodation are inadequate,
including pupil and staff toilet facilities and the sixth-form common room and
study area. Twenty percent of classrooms are located in temporary
demountable structures.

There are many good and several outstanding features in the way in which the
school uses its resources to support the delivery of the curriculum and help
achieve excellent outcomes for all learners.

The very rigorous budgeting, financial management and audit procedures
which are used to help ensure cost-effectiveness for all expenditure, are
outstanding.

The school provides excellent support, guidance, training and development
opportunities for all staff through well-planned and coordinated arrangements.
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53 Given the standards learners achieve, the excellent quality of teaching and the
quality of support and guidance, the school very prudently manages its
resources effectively and efficiently to give outstanding value for money. This
includes the highly cost-effective sixth-form provision.

Recommendations

To build on the progress made, the school should implement the following
recommendations.

R1 Maintain and continue to improve the high standards achieved by pupils and
students.

R2 Further develop partnerships to deliver a wider range of courses at 14-19.*

R3 Work with the relative authorities to improve the accommodation so thatiti s o f i t
for purposeb.

Recommendations marked with an asterisk are addressed in the SIP.

The governing body is responsible for amending its current development plan to
incorporate action in response to the recommendations within 45 working days of
receiving this report, showing what the school is going to do about the
recommendations. This plan, or a summary of it, will be circulated to all parents at
the school.
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Standards

Key Question 1. How well do learners achieve?

\ Grade 1: Good with outstanding features

54 Thisgrademattches t he gr ade i-evaldatoerepprt hool 6s sel f

55 Overall there is consistency in the standards achieved by learners in KS3, KS4
and in the sixth-form. This is an unusual and exceptionally good feature. As a
result the report for this key question refers to each of the three key stages
together.

56 Data provided by the school show that around half of pupils enter the school in
KS3 with a reading age below their chronological age. Also, the proportion of
more able and less able pupils is broadly in line with national norms. In recent
years the performance of boys has i mprove:
performance compares very favourably with that of girls.

57 AtKS3in 2009, results in NC teacher assessments in all three core subjects
(English, mathematics and science) were a lot higher than local and national
averages. Performance was equally strong in the three core subjects. The
percentage of pupils who achieved NC level five in all three core subjects, the
Core Subject Indicator (CSl), is 21 points higher than the local average and 26
points above the national average. Over the last four years there has been an
upward trend in attainment. Overall this represents outstanding attainment.

58 In comparison with schools with a similar percentage of pupils entitled to free
school meals, attainment in KS3 in 2009 was in the top quarter in all core
subjects and the CSI. Performance in the last three years has been well above
the averages in similar schools for almost all indicators. Performance has been
consistently outstanding in English in each of the last three years. Attainment
dipped in mathematics in 2008 and science in 2007, when it was below the
average for similar schools. Overall, boys and girls perform equally well. Boys
occasionally outperform girls.

59 Inthe last three years, performance at KS4 was above the averages achieved
in similar schools in almost all cases. In 2009, results in external examinations
were exceptionally high. Results in all key indicators were much higher than
local and national averages. The percentage of pupils who achieved the Level
Two Threshold (a volume of qualifications equivalent to five GCSE passes at
grades A* to C), including passes in English and mathematics, was 29
percentage points higher than the local average and 25 percentage points
above the national average. As in KS3, the performance of boys is similar to
that of girls.

60 In the sixth form, results of assessments and external examinations have been
consistently outstanding year on year. In 2009, the percentage of students who
followed courses equivalent to two A levels and who achieved the level 3
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threshold was well above local and national averages. Many students achieve
the highest grades and almost all achieve their targets.

The quality of dcressthencearricaldm ikoatstandink.iThele s

a high level of consistencyi n t he quality of | earnerso
stages and in the sixth form. Almost all learners achieve excellent standards in

the key skills. Standards of communication, numeracy and ICT are good with
outstanding features. The standards learners demonstrate in personal and

social skills, working collaboratively with others and improving their own

learning and performance are exceptional.

Most learners provide sustained and developed responses to questions asked
of them by the teacher. They use subject-specific terminology accurately and
effectively. Most demonstrate impressive communication skills in whole-class
and group discussions. Many question and challenge the views of others to
extend further their knowledge and understanding. They promote ideas and
justify opinions very effectively. A few are hesitant in their speaking and do not
contribute as well in class.

Almost all pupils sustain high levels of concentration and listen with interest to
the teacher and each other. They are very attentive and show mature levels of
respect for the views of others in the group. They interpret what they hear to
improve the quality of work they produce.

Almost all learners write at length explaining ideas and expressing opinions. In
most cases, writing is fluent and articulate. Learners present their work logically
and accurately and redraft their writing to eradicate errors. Learners read with
confidence, clarity and expression. Many use what they read to pass on useful
information to others.

Virtually all learners have a very good knowledge and understanding of number
and they apply this very confidently in a range of contexts. Learnersoéhigher
order numeracy skills enable them to tackle problem-solving tasks very
confidently in many subjects. Their use of ICT is equally good. Learners use a
range of software very competently to research aspects of their work
independently. Where appropriate, many learners use ICT highly competently
to present their work innovatively, analyse data accurately and record practical
performance in order to evaluate their work critically.

Many learners use ICT to generate and manipulate images and combine them
with text in a highly imaginative and expressive way. Outside of school,
learners use the school ICT system, Moodle, successfully to extend their
learning

Almost all learners think carefully and deeply about their work. They often
reflect analytically on the views of others and offer alternative solutions that
demonstrate very mature understanding. Almost all learners work very well with
others. The way in which they engage in pair and group work is exceptionally
good. Collaborative work often supports the learning of others in the group
extremely well. This is an outstanding feature. In the sixth form, students

10
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research aspects of their work very successfully and confidently share what
they find with others in the class.

Learners make good progress in developing their bilingual competence. They
achieve good standards in Welsh second language. Their skills in the language
are further enhanced as a result of hearing incidental Welsh being spoken
regularly by many teachers in lessons and around the school.

All pupils, including those with SEN, make very good progress in their learning.
The most recent figures indicate that results at the end of KS4, when matched
to prior attainment at both KS2 and KS3 are usually above expectations. Most
pupils make very good progress within the key stages and across the
curriculum. Almost all learners understand how well they are doing and how
they could improve. All pupils on the AEN and SEN register leave school with a
recognised qualification. This is an outstanding feature.

Learners demonstrate an extremely positive attitude to learning and almost all
are exceptionally well motivated. The consistently outstanding work learners
produce across subjects reflects the high expectations they have of
themselves. Almost all learners have mature personal and social skills. They
are very confident and get on very well with each other and members of staff.

Pupils make very good progress in their spiritual, moral, social and cultural
development. The behaviour of almost all pupils is outstanding both in class
and around the school. A very few pupils, usually boys at KS3, disrupt the
learning of others in a very small number of classes. Overall, pupils engage
fully with the high expectations the school has of them, both in terms of their
work and their behaviour and attitude to learning.

Attendance is good. At just over 93%, it is better than the average locally,
nationally and in similar schools.

The quality of education and training

Key Question 2. How effective are teaching, training and assessment?

\ Grade 1: Good with outstanding features

73 This grade mat c h eesaludtibnggradec hool 6s sel f
KS3 and KS4
74  The following table shows the overall grades awarded for the quality of

teaching and assessment in all the lessons observed. These are based on
observations of 67 lessons.

Gradel Grade 2 Grade 3 Grade 4 Grade 5
KS3 34% 53% 13% 0% 0%
KS4 50% 30% 20% 0% 0%
KS3 & KS4 39% 46% 15% 0% 0%

11
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Sixth form
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The following table shows the overall grades awarded for the quality of
teaching and assessment in all the lessons observed. These grades are based
on the observations of 26 lessons

Gradel Grade 2 Grade 3 Grade 4 | Gradeb

Sixth form 58% 38% 4% 0% 0%

Overall there were 93 lessons observed across the school in all subjects. The
following table shows the grades awarded for teaching and assessment.

Gradel | Grade 2 Grade 3 Grade 4 | Gradeb

All key stages 44% 44% 12% 0% 0%

Overall these figures compare very favourably with those in other secondary
schools inspected in Wales in 2008-2009, as reported in the Annual Report of
the Chief Inspector. The proportion of lessons judged good or better (88%) is
twelve percentage points above the comparative national figure. It also
exceeds the target of 80% set by the Welsh Assembly Government for 2010.
Of particular note is the high proportion of lessons with outstanding features
which increases significantly through the key stages.

There are many outstanding features in the quality of teaching across the
school. Teachers have consistently high expectations of lear ner s 6
performance and there is very high quality teaching across almost all subjects
and key stages. There are strong relationships between teachers and learners
that establish a purposeful learning culture in almost all lessons. This gives
learners the self-confidence to ask questions and the self-esteem not to be
afraid of making mistakes.

After consultation with learners and all staff, the school has produced an
excellent Classroom Handbook. All teachers refer to the handbook regularly to
remind them of best practice in teaching and learning. The handbook has had
a very positive impact on teaching across all subjects and key stages. To
complement the handbook, regular meetings of the School Development
Forum allow teachers to share good practice across subjects and contribute
very successfully to maintaining and improving the high quality of teaching and
learning in the school.

The school has a very effective focu
learning skills. This makes learners more aware of how they learn best and
encourages them to identify and apply links between subjects. Almost all
teachers pose higher-order, well-targeted questions that make sure that
learners are actively involved in lessons.

Teachers show patrticularly good subject knowledge, expertise and enthusiasm
for their subjects. Many teachers are very familiar with recent developments in
their subject and their understanding of how learners learn best impacts

positively on teaching and learning. Teachers use an extensive and innovative
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range of teaching and learning strategies across all subjects. This challenges
and stimulates learners and encourages them all to participate in and enjoy
their learning.

In all lessons and key stages, teachers routinely share learning objectives with
learners, refer to them during lessons and evaluate whether they have been
met at the end. Teachers sustain a brisk pace in almost all lessons and set
time-limited tasks, which are very often amended to suit and challenge

learners of different abilities. They also time their interventions very well to
gvef eedback to | earners. This reinfc
focus and motivation.

In the very small minority of lessons where there are a number of
shortcomings, less effective teaching is characterised by:

e explanations that are too long so that learners lose interest and motivation;

¢ lack of suitable challenge for the most able; and

e questions that only encourage brief answers and which do not require
learners to reflect enough.

Almost all teachers focus very successfully on group work across subjects and
key stages. This empowers learners to contribute very effectively to their own
learning and that of their peers. This is reinforced by regular self and

peer-asse ssment across subjects and key
skills in reflecting on their own anr
analysis of how to improve.

All teachers are aware of the needs of particular groups of learners in their
classes and usually plan well to suit their needs. They set regular and
appropriate homework to reinforce and extend learning. Learners across the
school make consistent and effective use of their Pupil Planners to evaluate
their progress and record targets for improvement.

Teachers assess | earner sgefieativelgr ess ¢
Assessment for Learning strategies are firmly embedded across all subjects.
This is complemented by high quality written and oral feedback, which informs
learners of their progress in learning. Teachers plan very effective self-
assessment activities across subjects and key stages, which contribute

successfully to | earnersd understand
Al most all teachers mar k |nmathoroughly,s 6 v
although there are a few minor inconsistencies in the quality of marking across
subject s. I n most cases, teachers v
books and set realistic and meaningful targets to help them improve. However,
inaver y smal | mi nor ity oiflimiteeveritten feedisadk. b o

Errors are not corrected and the mistakes become embedded.

A particularly effective feature of assessment is the moderation and
standardisation of assessments with teachers from partner primary schools in

a number of subjects. This confirms a shared understanding of standards and
NCl evel s between KS2 and KS3. The s
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meet the requirements of the examination boards.

89 The school makes very efficient use of its computerised system to track
|l earnersd progress. Thi s enalswhesnayt F
need additional support and mentoring and put it in place quickly. Subject
departments use a range of data well
very useful meetings every term to ¢
good practice across subjects. Regular, formal Progress Reviews, which
include setting and monitoring targets with learners, make sure that learners
know precisely how well they are doing and what they need to do to improve.

90 Reports to parents focus appropriately on what learners know, understand and
can do in each subject and set manageable targets for improvement. Most
parents confirm that they find the reports very informative and helpful.

Key Question 3: How well do the learning experiences meet the needs and
interests of learners and the wider community?

\ Grade 1: Good with outstanding features

91 This grade mat c h eesaludtibnggradec hool 6s sel f

92 The school provides a very good range of educational opportunities in a safe
and stimulating environment. Learners have full access to the curriculum. The
grouping of pupils in KS3 is sensible, very well managed and beneficial to their
learning.

93 Clear and impartial guidance is provided at option choice time and individual
needs are met. Pupils can choose the three separate sciences, or two
humanity subjects, or two modern foreign languages. The study support option
at KS4 is an innovative scheme, which both supports weaker pupils and
enables the most able to deepen their knowledge in their chosen subjects so as
to gain the highest grades.

94  The school continues to develop its vocational provision. At KS4, courses are
offered in City and Guilds computer aided design, retail and health and social
care. A BTEC first diploma in ICT for practitioners and an ASDAN certificate in
personal effectiveness present further choices. The school already meets the
Learning and Skills (Wales) Measure 2009. The 2010 option choice programme
at both KS4 and in the sixth form further extends the good practice already
established.

95 Learners have a wide choice of academic subjects in the sixth form. The needs
of a group of students are met by the level 2 vocational business course, which
is run in conjunction with the Welsh Baccalaureate (WBAC) at intermediate
level. Another group, at Advanced Subsidiary (AS) level, are piloting the WBAC
at level 3. In the sixth form, the most able can choose to follow level 4
undergraduate modules through the Open University. Partnerships are
developing, although these are at an early stage. Two pupils follow their
courses at Gwent College at KS4, whilst a small number of students from
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Bassaleg and St Joseph& schools undertake a very limited number of level 3
courses at the other venue.

96 The provision for key skills development is outstanding. It is progressive and
continuous and is linked to improving standards. In Y7 the critical thinking
course is innovative and successful in training pupils to develop their thinking
skills. These skills are built into departmental schemes of work and lesson
plans. An increasing number of pupils gain key skills qualifications at the end of
the key stages. The school has achieved the Basic Skills Quality Standard. An
assistant headteacher, a learning skillséco-ordinator and six teachers drive the
programme very well.

97 An outstanding feature is the variety and quality of the enrichment activities on
offer during and after the school day. Participation rates are very high and
learners speak highly of the provision. Sport, music, drama, art, the Duke of
Edinburgh6é award scheme, subject clubs, committees, the debating society,
competitions and enterprise all feature in the extensive programme. The quality
of support provided by teachers and older students are a very strong feature of
the programme.

98 The Personal Social Education (PSE) programme is very well organised and
resourced. It involves all teachers and provides a wide range of experiences for
pupils. The school promotes clear values,
moral, social and cultural development. A very strong feature is the work
learners do, to support those less fortunate than themselves in local, national
and international contexts.

99 The links with the five partner primary schools are outstanding. The partnership
has resulted in a range of curriculum initiatives which bridge the transition.
Examples of the continuity and progression between KS2 and KS3 are the:

e Year 6 Dynamo skills-based course;
e teaching of French, by a Bassaleg staff member to Y6 pupils; and
e joint in-service training opportunities for staff.

100 There is a strong partnership between the school and parents. Parents are kept
well informed through letters, brochures, the school newsletter, progress notes
and reports. Electronic communication is developing. The school seeks
parental satisfaction responses and their views are given weight in school
decision-making, as are those of learners. A high percentage of parents attend
parentsd6 and option choice and transition
partnerships in place with Careers Wales, the universities, employers and Initial
Teacher Education and Training (ITET) institutions.

101 The programme for the daily act of collective worship is of high quality, very
well resourced and managed and it is quality assured. However, a very small
number of teachers do not give sufficient importance to the form assembly. The
school meets its statutory and legal obligations.

102 The provision and delivery of careers guidance and the opportunities for pupils
to experience the world of work are outstanding. The school holds the Careers
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Wales Quality Mark. There are work experience placements for learners in Y10

and Y12, with some vocational courses building in additional experiences.
Work experience is well planned, monitored and debriefed. The experiences
learners gain further enrich aspects of the curriculum in, for example, English,
key skills, business, catering, CoPE, and ASDAN courses.

Pupils of all abilities learn Welsh and there are good opportunities and uptake
in the sixth form. Teachers provide additional opportunities to study the
language through a KS4 club, revision opportunities and experiences at
residential centres. The use of incidental Welsh by staff and pupils is a strong
and growing feature. Photographs of bilingual staff are displayed to inform
learners of who they might speak to in Welsh. Y Cwricwlwm Cymreig is
embedded into the life of the school through departmental schemes of work
and the eisteddfod.

An outstanding feature of the school is its work on sustainable development
and global citizenship. There is a whole-school approach and a wide range of
high quality experiences for learners. The school holds the Green Flag Award.
There is a very active Eco committee and there are many examples of the
imaginative work of learners and staff. These include a composting scheme
and allotment, a wind turbine scheme to heat a new classroom block and the
monitoring of water usage.

Entrepreneurship is a strong feature of the work of learners with a

comprehensive range of experiences across the key stages. These include the:

Y9 problem-solving and decision making day;

Y10 finance module in the careers programme;

range of competitions related to engineering and design;
Fair Trade learner-run business; and

charity fund-raising schemes.

The school prepares learners very well for adulthood and work. They have
positive exposure to the world of work through work experience, visiting
speakers, entrepreneurial activities and mock interviews. The school promotes
learning experiences that reflect the national priorities for lifelong learning.

Key Question 4: How well are learners cared for, guided and supported?

| Grade 1: Good with outstanding features

107

108

This grade matchest he gr ade i n -evhleatiosepgo.ol 6 s

An extended pastoral network provides high quality care, guidance and

support. D ayedr tpamiaigegear niiddlé management meetings
ensure that communication at all levels is very effective. This reflects the ethos

of mutual trust and positive relationships between form tutors and pupils.
There are strong links with outside support agencies which provide additional
support when required.
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109 The school encourages parents to be involved activelyi n t heir chi |l dos
Teachers update parents on issues affecting the education of their child
through regular newsletters and open evenings. Attendance at open evenings
is very high. The school evaluates meetings fully and takes action to further
improve communication.

110 Pupils 6 opinions i nfl uence ahetaredHhedrpingdonce s 1 n t
behind devel oping and evaluating many of
policies. Outstanding work by the school council in collaboration with councils
in partner primary schools has led to the development of several school
policies, including anti-bullying and the health and fitness policies.

111 Advice and guidance to pupils choosing courses at the end of KS3 and KS4 are
very well planned. Guidance at the end of KS3 is outstanding. Pupils are
prepared thoroughly to make informed decisions about the suitability of courses
available through a very comprehensive option programme. Form tutors in Y9
and Y11 have been provided with training to understand the option process. All
pupils in Y11 have personal interviews and they prepare portfolios with
personal statements. There are high quality option booklets at both key stages.

112 The learning coach provides high quality support and mentoring to pupils who
need it in Y9-Y11. She helps pupils to develop learning pathways to meet
identified goals, manage work pressure, develop strategies to maximise
learning and identify preferred learning styles.

113 Year 7 pupils settle quickly into their new learning environment. There are long
established and effective partnerships with partner primary schools. There are
a number of very effective opportunities for pupils to familiarise themselves with
their new school. Curricular links in French, mathematics and ICT are
particularly strong. A significant strength of the Transition Plan is the
development of key skills across the curriculum. Joint working on key policies
serves to strengthen the already strong links. This pupil-led initiative is
outstanding

114 The school makes very effective use of outside agencies to supplement
school-based support in providing quality personal support and guidance. The
school counsellor works closely with the heads of year to ensure that pupils
receive appropriate regular support on a range of personal issues, including
bereavement support, mental health and self-esteem issues. This is reinforced
by a very well-planned and organised PSE programme.

115 The school has developed very rigorous monitoring systems. Attendance is
very closely monitored and this has impacted positively on maintaining good
attendance rates. Behaviour monitoring is very rigorous and has a high profile
in the school in terms of rewarding positive behaviour and maintaining
consistent behaviour management. The inclusion centre provides effective
intervention strategies to re-engage pupils with specific behavioural difficulties
as well as developing strategies to manage their behaviour.
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The monitoring of academic progress is outstanding. Pupils have a high
awareness of target setting following regular pupil performance review days.
Pupils are provided with an overview of not only their academic progress, but
also their preferred learning styles and future aspirations. This information is
also shared with parents.

Under-performing pupils in Y9 and Y11 are regularly mentored and supported
by volunteer members of staff and the learning coach.

The school has excellent links with Careers Wales and learners benefit from
high quality careers guidance and advice at important stages. There is a
comprehensive careers programme delivered at all key stages. The school has
received the Quality Award for Careers Education.

The school has achieved the Healthy Schools6 A w &Newgort Catering has
responded to requests from the School Nutrition Action Group (SNAG)
committee in relation to introducing healthier options with less fat and salt as
well as providing specialist dietary options such as hallal and vegetarian
choices. Pupils are encouraged to take part in a wide range of physical
activities.

Child protection procedures are well developed. All members of staff have
been trained appropriately in child protection issues. Procedures for dealing
with disclosures are clearly described in staff handbooks. There are effective
links with appropriate support services.

The school provides high quality support for pupils with a wide range of
additional learning needs. Rigorous identification procedures ensure that
intervention strategies are in place by the time pupils have transferred from the
primary schools. Year 7 screening arrangements supplement the diagnosis
and the recommendations of the primary schools.

The transition project ensures that identified vulnerable pupils are provided with
additional support during the transition period. These pupils recognise a
familiar face when they transfer following early links through an experienced
Learning Support Assistant (LSA) who spends time in the primary schools in
Y6. Extra induction visits are arranged if required. An outstanding feature is
the nurture facilities that provide pupils with a safe and secure environment
during break and lunchtimes.

A discrete class in Y7 and smaller teaching groups in Y8 and Y9 meet the
needs of pupils with AEN very effectively. There is flexibility in this arrangement
to recognise individual strengths. Courses are available in KS4 at Entry Level,
Level 1 and Level 2 in some subjects. There are more appropriate vocational
pathways for a very small number of identified individual pupils. Pupils make
good progress and all pupils on the SEN and AEN register leave school with a
recognised qualification.
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124 The organisation and management of AEN provision are outstanding. Very
effective communication with subject departments ensures that members of
staff have averyclear per cepti on &peciagpBdycatibnal dleedse e d s .
and AEN have a high profile in the school through:

e headofsubject s6 AEN/ SEN responsibilities;
e regular whole school training on issues relating to SEN & AEN;
e Additional Educational Needs Co-ordinator (AENCO) attendance at the

school Development Forum and Heads of Year meetings

125 Individual Education Plans and group learning plans are very relevant to
individual needs and are valued by members of staff. The plans include
strengths, strategies, targets, assessment information and possible parental
contributions. They are used as a working document and are reviewed on a
termly basis by both members of staff and the AENCO. Pupils are provided
with pupil friendly target cards to insert in their planners. Teachers discuss any
concerns with both parents and pupils.

126 The AENCO organises, supervises and reviews regularly the deployment of a
dedicated team of LSAs. They have excellent relationships with the pupils, who
respond positively to their support. They make a significant contribution to
planning and assessment as well as encouraging independent learning. They
also deliver and support very effectively during literacy and numeracy
withdrawal sessions. Pupils enjoy these sessions which have a positive impact
upon pupilsd wor kreas.n ot her curricul ar

127 The school has a well-developed reading buddy scheme in Y7. Sixth-form
students provide very effective support in mathematics for identified pupils in
Y11. Students and the pupils with whom they work value the peer programmes
highly.

128 The AENCO has worked hard to raise the profile of AEN and SEN in the
school. The senior management team and designated governor supported her
well. Detailed assessment and recording of pupils progress is a very strong
feature ofthede par t ment 6 s . MEesaf-gwaloadon teport is very
detailed and of very good quality. The department makes very effective use of
self-evaluation to improve provision.

129 The recognition and appreciation of equality are considered a very important
part of the personal development of all pupils. The school actively encourages
pupils from all backgrounds to strive for excellence and has consistently high
expectations of all pupils. Equality is regarded as an important element of
curricular development. This is apparent in departmental planning and
departmental handbooks.

130 The Gender Working Party was specifically set up to focus on the learning of
both boys and girls. Planned intervention strategies have resulted in
outstandingi mp r o v e me n tachieviementd. dhers i8 detailed analysis of
data on the attainments of groups of pupils including Looked After Children
(LAC), English as an Additional Language (EAL) and More Able and Talented
(MAT).
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131 There are clear procedures to tackle any form of discrimination or harassment
in the school. The comprehensive anti-bullying policy has been instigated by
the school council in conjunction with the partner schools6 ¢ o u Mhesihds s
promoted continuity in anti-bullying strategies across the two key stages and is
an outstanding feature. Committed peer mentors have been trained to support
and mediate in disputes between pupils.

132 Both the Accessibility Policy and Disability Equality Scheme have been drawn
up and reviewed through consultation with the local authority, parents, school
council, members of staff, governors and a cross section of pupils with defined
needs or disabilities. Both documents are appropriately detailed and include
financial or resource implications and success criteria.

133 Raci al har mony i s an i mpoqudlitgand Diversipyect of
policy. The limited racist incidents are recorded and appropriately reported to
the LEA . Extensive charitable international
and respect for diversity and racial harmony. The response and commitment of
pupils to support the Teenage Cancer Trust and an orphanage in Uganda are
particularly impressive.

Leadership and management

Key Question 5: How effective are leadership and strategic management?

| Grade 1: Good with outstanding features |

134 Thisgr ade matches the gr-avdlatonmpot. he school 6s

135 The headteacher provides very strong leadership and strategic direction to the
work of the school. He has a clear vision for the work of the school, which
focuses on very high expectationsfor pupi | s6 achi evements an
of learning and teaching. Teachers and pupils display an outstanding grasp of
theschool 6s main aims and the key strategie
achieve them. Thes ¢ h o o | Gaisns areeknown and appreciated by parents
and the community served by the school.

136 The management of the headteacher is underpinned by a style that
successfully encourages innovation by other leaders and managers and
emphasises the importance of leaders presenting role models for others. He
has created an ethos where staff feel their ideas and opinions are valued
highly. He has also successfully created a culture in which leaders and
managers display outstanding understanding of the importance of self-
evaluation and how it informs planning for improvement. Staff are keen to
implement changes to secure better quality and standards, and to review the
impact of these changes.

137 In addition to the headteacher, the SLT comprises the deputy headteacher and
four assistant headteachers. The team has a wide range of experience and
expertise and works very well together. Its members provide very high quality
support for the headteacher and very strong leadership in their areas of
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responsibility. They work closely with other teachers with leadership and
management responsibilities, offering high levels of challenge, encouragement
and support to help improve standards and quality. Teachers and other staff
collaborate very well in formal teams and working groups, and informally.

138 The leadership of the headteacher, the SLT and others with management
responsibilities has led to outstanding outcomes in many aspects of the
school 6s provision.

139 Leaders and managers take very good account of the priorities of the WAG.
There has been exceptionally strong and successful emphasis on developing
pupilsdé skills for |undemachievergentafibays.and dr es s i n.
addition, the school has made particularly good progress in developing
education for sustainable development and global citizenship,andp upi | s 6
bilingual competence.

140 The school has developed a number of good links with partners in the
community, which have helped improve standards. The school makes very
good use of contributions to the PSE programme from a wide range of
organisations in the community. There are outstanding links with partner
primary schools. In addition to initiatives that enhance curricular continuity,
secondary and primary pupils are involved in joint initiatives developing, for
example, anti-bullying and healthy-living policies for use across the cluster.

141 Managers have produced a wide range of policies that reflectt he school 6s a
and values. Staff implement the policies effectively. The policies promote
equal opportunities well.

142 Managers at all levels use data very well to set challenging but realistic targets
for those they manage and for individual pupils. The targets and performance
against them are used rigorously in whole-school and departmental self-
evaluations.

143 There are comprehensive and rigorous arrangements to monitor evaluate and
improve the performance of individuals, staff teams and faculties. Along with
careful consideration of school and departmental improvement plans,
managers use these arrangements very well to identifyandpr i or i ti se teac
professional development needs.

144 In addition to attendance by teachers at training courses, the school has very
effective arrangements to identify and share good practice within and between
departments through, for example, the Development Forum. An outstanding
feature of the professional development of staff in the school is the very
effective use of teacherséresearch findings to help improve the quality of
teaching and assessment. The findings of several teachers studying for higher
degrees have been widely shared and implemented across the school.

145 Excellent communication and well-thought-out procedures ensure the school

functions smoothly in its day-to-day routines and minimise difficulties posed by
the split-site accommodation.
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146 The governing body contributes extremely well to the strategic leadership and
management of the school. Governors have an important role in development
planning and school self-evaluation.

147 Governors ensure they are well informed about issues that affect the work of
the school and, as critical friends;t hey moni tor and chall enge
performance very well. The governorsoself-evaluation committee is especially
active in this respect.

148 Governors ensure that they and the school meet regulatory and legal
requirements.

Key Question 6: How well do leaders and managers evaluate and improve
guality and standards?

| Grade 1: Good with outstanding features \

149 Thi s grade matches t he-evgluvadod epoitn t he schoo

150 The quality of the scho o | 6 sevalsatidn feport is very good. It refers to a wide
range of evidence to support the judgements. The grades awarded by the
inspection team for all seven key questions match those of the school.

151 There is an outstanding culture of self-evaluation that is embedded firmly
throughout the work of the school. It is driven by all leaders and managers who
have a very clear awareness of their roles and responsibilities. They are
exceptionally well informed about the areas for which they are responsible
through an extensive range of formal and informal means.

152 Arrangements for self-evaluation are outstanding. They are highly systematic
and robust. They focus clearly on standards, teaching and learning and on
enabling pupils of all abilities to achieve their potential.

153 The school is rigorous in seeking the views of all interested parties. The extent
to which stakeholders are involved actively in the self-evaluation process is
outstanding. Parents have been consulted over timings of the school day and
over several policies. Staff contribute widely to the process including through
the School Development Forum. Pupils have led the consultation with the local
community regarding a proposed wind-turbine.

154 Learners play a significant role in self-evaluation which increases their
motivation to succeed. They are invited frequently to evaluate both their own
performances and the effectiveness of the learning experiences provided for
them. This occurs in most subjects.

155 There are extremely strong, positive relationships and professional dialogue,
present within the school. This enables subject and year teams to reflect upon
their work and establish clear priorities for improvement. Very high quality
teamwork in collecting evidence has enabled the SLT to set challenging targets
for improvement.
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156 All subject and year teams produce self-evaluation reports that reflect on the
quality of performance in their area. The quality of the reports is outstanding.

157 The school council is high-profile and dynamic. It has worked closely with
school councils from partner primary schools in contributing to the anti-bullying
and Health and Fitness policies. It was also involved recently in the
appointment of the new headteacher.

158 The school makes extremely good use of the outcomes of self-evaluation to
plan for improvement. All subject and year teams produce improvement plans
that are of excellent quality. There is a consistently clear and strong link
between self-evaluation and planning for improvement across the school.

159 In general, there are appropriate targets for improvement of standards, learning
and teaching. However, on a few occasions, targets for improvement,
particularly from subjects, are not specific enough to be easily measurable.

160 The governing body and headteacher ensure that wherever possible resources
are allocated very effectively to support priorities for development and to meet
challenging targets for improvement. This includes the funding for the ICT
Moodle project and the creation of an innovative outdoor classroom.

161 Excellent progress has been made since the last inspection. Standards have
improved in all key indicators of performance.

162 Overall, self-evaluation and planning for improvement are outstanding. They
have led to excellent progress in addressing nearly all of the key issues from
the last inspection in particular the school has:

e continued to maintain high standards;

e continued to evaluate and modify the curriculum to meet the needs of
pupils of all abilities; and

o further developed ICT resources across the curriculum to enable pupils to
achieve high levels of skill in all subject areas.

163 The statutory requirements regarding the daily act of collective worship have
been met. Due to funding constraints, the continued improvement of standards
of accommodation has not taken place.

Key Question 7. How efficient are leaders and managers in using resources?

| Grade 1: Good with outstanding features |

164 This grade matches t he-evgluvadod epoitn t he schoo

165 Overall, the school is staffed well. There are enough teachers for the school to
run efficiently and to enable the curriculum to be taught very effectively. Nearly
all teach their specialist subject. They are well qualified, experienced and very
knowledgeable. There is a good mix of those relatively new to the profession
and those with a lot of experience.
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The total number of teaching staff (FTE) employed by the school provides a
pupil/teacher ratio (17.8:1) and an average teaching group size (25.6) larger
than Local Authority (LA) or national averages. Te a ¢ h ean-sodtachtime
(20%) is organised and managed well to support and enrich provision
effectively.

Most short-term cover for absent teachers is provided by three permanent
cover supervisors, giving greater continuity in teaching. Longer-term absence is
mostly covered by agency staff with appropriate specialisms.

The dedicated team of LSAs work effectively and efficiently in activities that
support and enhance experiences of pupils with additional learning needs. The
management and deployment of LSAs are planned and co-ordinated very well.
A few of the LSAs are trained to deliver the numeracy and literacy acceleration
sessions at KS3.

The deployment of the small team of technical staff is effective. Its members
provide very good support in nearly all their designated departments. Members
of the contract catering staff provide a good service in the two small school
dining halls and the coffee bar for staff and sixth-form students.

Administrative staff work closely and flexibly together to enable routine work to
function effectively. They are suitably trained, dedicated and highly motivated.

Caretaking and cleaning staff contribute very well to the up-keep of the school.
Buildings and grounds are litter and graffiti free, very clean and tidy.

Teachers are allocated appropriate time and resources for planning,
preparation and assessment (PPA). These arrangements are well established
and the PPA time is used appropriately. Statutory obligations for workload
remodelling are met fully.

The workforce restructuring proposals have been sensitively developed and
agreed and are embedded in the staffing structure.

Overall, learning resources, including specialist equipment in nearly all subjects
areas are good with no important shortcomings. Nearly all departments are
very well resourced with a range of good quality teaching and learning
materials, including those produced internally. The resource provision for
learners with ALN is good.

Digital projectors are available in nearly every classroom and there is an
interactive whiteboard in most subject areas. Information Communications
Technology equipment throughout the school includes seven fully-equipped
ICT suites; smaller ICT suites in a few subject areas and 21 interactive smart-
board slates. Overall, the current pupil to computer ratio is higher than that in
many schools and is very good overall.

The extensive campus includes a good number of grassed and hard-surface
areas suitable for a range of sporting activities and a recently developed
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6odudor c | as shingoomé of nélary all subjects are clustered
together enabling efficient use of departmental resources. Although many
parts of the school are not readily accessible for those who need to use a
wheelchair the school makes suitable curriculum adjustments to accommodate
them.

177 Colourful and stimulating displays prominently located in classrooms and
communal areas include many examples of |
achievements. The displays in the art building are outstanding.

178 The main library is spacious and well stocked with a wide variety of good
quality fiction and reference books, a small suite of computers and a small quiet
study room for sixth-form students. A smaller library is also relatively well
stocked. Both libraries are readily accessible to learners at lunch times and
after school for study and research, providing additional learning opportunities.

179 There is not enough accommodation for the number of pupils on roll. There are
approximately 140 more Y7-Y11l pupilson r ol | than the school 0
based upon the agreed admission number of 249. A few classrooms are too
small for the number of learners in many of the classes that use them. A few
subject areas, for example science, music, design and technology and drama
do not have enough specialist accommodation.

180 A few parts of the schoold s a ¢ ¢ o mme chadequatenincluding pupil and
staff toilet facilities, some of the physical education changing rooms and the
sixth form common room and study area. Seventeen classrooms, 20% of the
total accommodation, are located in temporary demountable structures.

181 There are many good and several outstanding features in the highly effective
way the school uses its resources to support the delivery of the curriculum and
help achieve excellent outcomes for all learners.

182 Very rigorous budgeting and financial management procedures are used to
help ensure cost-effectiveness for all expenditure. These arrangements are
outstanding. The headteacher and nominated assistant headteacher very
frequently monitor all expenditure in detail to ensure cost-effectiveness. They
and the governing body finance and environment committee make sure that
spending decisions are linked carefully to the schoold priorities for
devel opment contained in the school d6s pl a

183 Leases, service level agreements and contracts are kept under regular review
to achieve good value for money.

184 Each department operates within its formula-based budget allocation and is
provided with a frequent balance sheet in order to monitor its expenditure
closely. In conjunction with the headteacher, deputy headteacher and relevant
SLT link, each subject leader undertakes a twice-yearly departmental review
which includes relevant financial aspects. This is an outstanding feature.
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The school manages its budget very prudently and retains a contingency

reserve, for unforeseen circumstances and future projects. The most recent

i nternal audit acknowledged the school
management and control. The recommendations have been addressed

suitably.

The annual audits of equipment and resources at departmental and whole
school levels are thorough. This is another outstanding feature of the school.
The school also makes good use of a wide range of external resources to
enrich the curriculum and enhance learning.

The school provides an excellent programme for trainee and newly qualified
teachers. Early professional development is very well structured and
documented. The continued professional development of all staff is carefully
planned and coordinated very well. Every member of staff has a job description
and is personally involved in annual appraisal procedures. Overall the provision
for staff appraisal, development and training is outstanding.

Given the standards learners achieve, the excellent quality of teaching and the
quality of support and guidance, the school very prudently manages its
resources effectively and efficiently to give outstanding value for money. This
also includes the highly cost-effective sixth-form provision.
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School's response to the inspection

189 The school is delighted that the inspection team were able to identify so many
outstanding features and described Bassalegasfian out st andi ng schoc
achieves exceptionally high standards of achievement as a result of innovative
and consistently high quaTohglchigvetopegedel i ng an.
in all the seven inspection questions was pleasing and a just reward for
everyone involved.

190 The conclusions in the report underpin the progress made since the last very
good inspection of 2004. Indeed it exemplifies the tone within the school of
aspiring to continually improve.

191 The action plan, which will address the recommendations of the report will
include targets from the current 2008-2011 School Improvement Plan. Staff and
Governors will also continue to lobby and work with the relevant authorities and
in particular the LEA, to improve the inadequacies in some of the school
buildings and ensure our pupils are educated in buildings that are fit for
purpose.

192 The school is grateful for the very professional approach the inspection team
adopted and appreciated the meticulous rigor and thoroughly evaluative
procedures followed. This makes the conclusions even more pleasing. In
addition we wish to thank Mrs Longville and her team for their developmental
and substantive feedback.
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Appendix 1

Basic information about the school

Name of school

Bassaleg School

School type Secondary
Age range of pupils 11-18
Address of school Forge Lane
Bassaleg
Newport,
Postcode NP10 8NF
Telephone number 01633 892191

Headteacher

Dr | A Garrero

Date of appointment

1 April 1985

Chair of governors /
Appropriate authority

Mr E J Watkins MBE

Reporting inspector

Julia H C Longville

Dates of inspection

15-19 March 2010

Appendix 2

School data and indicators

Year group Y7 Y8 Y9 [ Y10 | Y11 | Y12 | Y13 Total
Number of 303 | 287 | 247 | 288 | 257 | 207 | 142 1731
pupils
Total number of teachers

Full-time Part-time Full-time equivalent (fte)
Number of teachers 90 13 97.36

Staffing information

Pupil: teacher (fte) ratio (excluding special classes) 17.8:1
Pupil: adult (fte) ratio in special classes

Average teaching group size 19.8

Overall contact ratio (percentage) 80.6

Percentage attendance for three complete terms prior to the inspection

Y7 Y8 Y9 [Y10 | Y11l | Y12 | Y13 Whole school
Term 1 944 |94.1 | 93.7 |93.8 |92.7 | 933 | 921 93.6
Term 2 93.4 [ 934 [91.8 |92.2 [ 96.7 | 90.6 | 94.3 93.1
Term 3 94.8 | 94.1 |192.6 |92.8 |93.1 | 95.0 | 92.9 93.6
Percentage of pupils entitled to free school meals 4%

Number of pupils excluded during 12 months prior to inspection

25 (temporary)
0 (permanent)
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Appendix 3

This report uses data for 2009 for LEA and Wales comparative information
Bassaleg School LEA/School no: 680/4030
Newport

School comparative information: National Curriculum Assessments 2009 with benchmarking

Key Stage 3

Percentage of boys, girls, and pupils achieving at least the expected level (Level 5+):

Boys Girls Pupils:
School 2009 LEA 2009 Wales 2009 School 2009 LEA 2009 Wales 2009  School 2009 LEA 2009 Wales 2009
English 92 g9 63 94 B2 78 93 75 il
Welsh . . 67 . . 83 . . IE]
Maths 93 72 72 92 I 75 93 74 T3
Science 92 76 T4 a3 B3 78 92 79 TE
csl &7 61 57 88 71 66 &7 B8 61

D5 chool 2009 BLEA 2008 Dvgles 2005

expestedicuel (Lo 5

Pereemageof pupiks achicwng the

A & oE o P I

Pupils

School Performance over time (2005 - 2009)

=
a
a

o—/k—w—ﬂ. — ;/. ,A-"'—"--""‘—.d—‘I ki

o
=]

=
=]

{Level §+)
=
[=]

[
a

P GEntage of pupls
achicwingthe expeded lewd

=]

English Wielsh HMaths Science [=]]

Contextual Information

Benchmarked against schools with a similar percentage of pupils eligible for free school meals.
School's results shown in greyed boxes. Column headings refer to...

Cuartile 1 School is in the top 25 per cent. Free School Meal Group
Quartile 2 School is in the top 50 per cent but not the top 25 per cent.
Cuartile 3 School is in the botiom 50 per cent but net the botiom 25 per cent. Less than 10 percent eligible for F3M
Quartile 4 School is in the botiom 25 per cent.
Lionarer . ;
_ " . Median y Upper Quartile .
3
Guartile 4 B%ﬂﬁgal?y Quartile Boundary Quartile 2 Boundary Guartile 1
English 75 82
Welsh 72 79
Maths 75 83
Science &3 a7
CSl &9 TH|

Hotes:
1. Figures for Welsh refer to attainment in Welsh first language only.

2 C35l = Core Subject Indicator. To achieve the C5l a pupil must achieve at least the expected level 5 in both Mathematics and Science
and either English or Welsh first language.

3. If there were no pupils eligible for assessment in a subject for a particular year the graph will discontinue and show a gap for that
year.
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This report uses data for 2009 for LEA and Wales comparative information

Bassaleg School LEA/School no: 680/4030

Newport

School comparative information: National Curriculum Assessments 2009 with benchmarking
Key Stage 3

Percentage of pupils achieving the expected level (Level 5+)

Boys Girls Pupils

School 2008 LEA 2008 Wales 2008 School 2009 LEA 2009 Wales 2009  School 2008 LEA 2009 Wales 2009
Welsh Second Language T 50 45 87 66 68 83 58 56
Modem Foreign Language 75 51 55 89 68 73 81 60 B4
Design and Technology 96 72 68 99 84 83 a7 78 75
Information Technology a7 72 T2 99 g3 83 93 T i
History 92 &7 B85 94 78 78 =] 72 72
Geography 97 67 67 95 I 77 96 72 72
Art &5 72 66 a7 i) 85 a1 &0 73
Music 88 B9 B8 98 &0 81 93 T4 73
Physical Education Qa0 78 72 g5 74 72 a3 76 72

|EISChDD| Z00A@LER, 2008 Diales 2008

50 ] _i i ]

s vﬁ@ Y A
Pupils
School Performance over time (2005 - 2009)

Per centage of pupils achieung the
BApBENEd Gl (LB 5+
ER-E- ===

Im H -
EE . . - . - L e
3 - . s L

¥ =1 —— vy

4 2

£

£3

E.: dn

-

§

£&

o
Welch Secord iodern Foreian Dieszrign sl Information Higtary e graEkey Al ez Pivysical Educslion
LanGuane LanpunEs Technoirgy Technoingy

Contextual Information

Benchmarked against schools with a similar percentage of pupils eligible for free school meals.
School's results shown in greyed boxes. Column headings refer to. ..

Quartile 1 School is in the top 25 per cent. Free School Meal Group
Cuartile 2 School is in the top 50 per cent but not the top 25 per cent.
Quartile 3 School is in the bottom 50 per cent but not the botiom 25 per cent. Less than 10 percent eligible for FSM
Quartile 4 School is in the bottiom 25 per cent.
Lower . :

Quatie 4 | Ouartle | Guartle 3 Bonany | Quartie 2 | JPEST QUS| Quartie 1
[Welsh Second Language 63
Modern Forsign Language 57]
Design and Technology a0
nformation Technology 24
Histary 79
[3eagraphy 30
Jurt 81
Music 7
Fhysical Education TH
MNotes:

1. If there were no pupils eligible for assessment in a subject for a particular year the graph will discontinue and show a
gap for that year.
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Bassaleg School

Summary of Secondary School
Performance (1)

SSSP

LEA/School No.  680/4030

Pupils aged 15

Number of pupils aged 15 who were on roll in January 2009 : 252
Percentage of pupils aged 15 who :

entered at achieved the  achieved the achieved the Level 2 Core Subject Average wider
least one Level 1 Level 2 threshold including a GCSE Indicator (2) points score per
qualification threshold threshold pass in English or Welsh first pupil
language and mathematics
School 2008/09 100 98 78 72 69 444
LEA Area
2008/09 99 86 56 43 41 352
Wales 2008/09 99 88 61 47 46 379
School 07/08/09 100 96 72 61 411
School 06/07/08 57 392

Number of boys aged 15 who were on roll in January 2009 : 141
Percentage of boys aged 15 who :

entered at achieved the  achieved the achieved the Level 2 Core Subject Average wider
least one Level 1 Level 2 threshold including a GCSE Indicator (2) points score per
qualification threshold threshold pass in English or Welsh first pupil
language and mathematics
School 2008/09 100 97 71 65 64 406
LEA Area
2008/09 98 84 51 38 37 330
Wales 2008/09 98 86 55 43 43 357
School 07/08/09 100 96 68 60 392
School 06/07/08 56 380

Number of girls aged 15 who were on roll in January 2009 : 111
Percentage of girls aged 15 who :

entered at achieved the achieved the achieved the Level 2 Core Subject Average wider
least one Level 1 Level 2 threshold including a GCSE Indicator (2) points score per
qualification threshold threshold pass in English or Welsh first pupil
language and mathematics
School 2008/09 100 99 87 80 77 491
LEA Area
2008/09 99 89 63 48 46 377
Wales 2008/09 99 91 66 51 50 401
School 07/08/09 100 96 76 63 431
School 06/07/08 59 405
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Bassaleg School

Summary of Secondary School
Performance (1)

SSSP

LEA/School No.  680/4030

Pupils aged 15

Percentage of pupils

Percentage of boys aged

Percentage of girls aged

aged 15 who : 15who : 15who :
achieved one or Left full time achieved one or Left full time achieved one or Left full
more ELQ (3) education more ELQ (3) education more ELQ (3) only time
only without a only without a education
qualification qualification without a
4 4 qualification
4
School 2008/09 0.4 0.7 0.0
LEA Area 2008/09 0.3 0.3 0.2
Wales 2008/09 0.9 1.0 0.8

School 07/08/09
School 06/07/08

OO N W O

OO0 W w o

OO B N O

Pupils aged 17

Number of pupils aged
17 who were on roll in
January 2009 : 148

Number of boys aged 17
who were on roll in
January 2009 : 74

Number of girls aged
17 who were on roll in
January 2009 : 74

Percentage of 17 Average Percentage of 17 Average Percentage of 17 Average
year old pupils wider year old pupils wider year old pupils wider
entering a points entering a points entering a volume points
volume score for volume score for equivalentto 2 A score for
equivalentto 2 A pupils aged equivalentto 2 A pupils Levels who pupils
Levels who 17 Levels who aged 17 achieved the Level aged 17
achieved the achieved the 3 threshold
Level 3 Level 3 threshold
threshold
School 2008/09 99 825 99 772 99 877
LEA Area 2008/09 96 668 97 641 95 696
Wales 2008/09 96 688 95 656 97 715
School 07/08/09 B 811 768 851

School 06/07/08
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Key Stage 4 free school meal benchmarking data for Bassaleg School (6804030)
(summary data)

Free school meals (FSM) benchmarking group (a) 2007 2008 2009

Up to and including 10% of pupils of statutory school age eligible for FSM 4.5% 4 5% 4 5%
Cwer 10% and up te and including 15% of pupils of statutery school age eligible for FSM

Crwer 15% and up to and including 20% of pupils of statutory school age eligible for FEM

Ower 20% and up to and including 30% of pupils of statutory school age eligible for FSM

Ower 30% of pupils of statutory school age eligible for FSM

Sowrce: Pupil Leve! Annual Schools” Gensus (PLASG)

{a) From 2009, a three-year average of these data is used to determine the free school meal benchmarking group for the school, and so these data are
presented as a three-year average from that point {i.e. by taking the data for the current year, and also the two years prior in deriving the figure).

Summary of positions within the relevant FSM benchmarking group for each achievement (a)

Subject 2007 2008 2009
Percentage of 15 year olds achieving the level 2 threshaold including EnglishWelsh and Maths 1 1
Percentage of 15 year olds achieving the level 2 threshold 2 3 2
Percentage of 15 year olds achieving the level 1 threshaold 3 1 1
Percentage of 15 year olds achieving the Core Subject Indicator 2 2 2
Average wider points score across all subjects 3 2 2
Percentage of 15 year olds achieving a level 2 qualification in English 1 1
Percentage of 15 year olds achieving a level 2 qualification in Mathematics 2 1 2
Percentage of 15 year olds achieving a level 2 qualification in Science 3 e 2

Absence data (a):
Percentage of half-day sessions missed due to absence 3 3 ~
Sowrces: Pupil Examinafion Performance Informafion and Pupdl Level Annual Schoois” Gensus (PLASG)

{a) Arating of 1 means that school's position is within the highest 25% of schools in the relevant benchmarking group.
A rating of 2 means that schools position s within the highest 50%, but not the highest 25% of schools in the relevant benchmarking group.
A rating of 3 means that school’s position is within the lowest 50%. but not the lowest 25% of schools in the relevant benchmarking group.
A rating of 4 means that schools position s within the lowest 25% of schools in the relewant benchmarking group.
This system applies to both subject performance and absence. A rating of 1 indicates above average performance and also above average absence

within the relevant benchmarking growp, while a rating of 4 ndicates below average levels of each indicator.

The symbol "." means that data are not applicable.
The symbeol "~" means that data are not available unti late 2009.
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Appendix 4

Evidence base of the inspection

Ateamoflli nspectors, including the schods2l

days in the school. Members of the team held a meeting before the inspection.

During the inspection, inspectors visited:
e 93 lessons or part lessons;
e assemblies and registration periods; and
e some extra-curricular activities.

Members of the inspection team met with:
e staff, parents and carers and governors before the inspection;
e senior leaders, middle managers, teachers, support assistants and
administrative staff;
e arepresentative of the LEA; and

e groups of pupils from each year group and representatives of the school
council.

The inspection team considered:
e t he s c h eevaludtien repat] f
e 122 responses from parents and carers to a questionnaire;
e comprehensive documentation provided by the school before and during the

inspection;
e samples of reports to parents and carers; and
e samples of pupilsd work across the

After the inspection, inspectors held meetings with senior leaders and governors.
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Appendix 5

Composition and responsibilities of the inspection team

Team member Responsibilities

Julia Longville Context, Summary, Recommendations, KQ1
(Registered Inspector) and Appendices

Pry Davis-James KQ2

Angus Dunphy KQ3

Gwyn Griffiths KQ4

Alan Lowndes KQ5

Anthony Sparks KQ6

Kerry Jones (Lay Inspector) KQ7

David Williams Assisting with KQ2 lesson observations
Peter Carter Assisting with KQ2 lesson observations
Elizabeth Thomas School 6s Nominee
Anna Foote Peer Assessor
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